
 
 

 
APPENDIX TO SALARY RESOLUTION 

 
1 This is a training class in which incumbents do not achieve permanent status within 

the classified service, as defined in FMC Section 3-202 (p)(5). 
2 This is an entry level class in which incumbents do not achieve permanent status 

within the classified service, as defined in FMC Section 3-202 (p)(5). 
3 This class is in a flexibly-staffed series which allows an employee to “flex” to the 

journey level after six months of satisfactory service for a total probationary period 
of twelve months.  In those cases, in which an employee is hired at the journey 
level, twelve months of satisfactory service is required.   

4 This class is in a flexibly-staffed series, which requires one year of satisfactory 
service before an employee can “flex” to the journey level.  Employees in classes 
that require one year of service for flexing will not serve an additional probationary 
period at the journey level. In those cases, in which an employee is hired at the 
journey level, twelve months of satisfactory service is required.   

5 This class is in a flexibly-staffed series.  The probationary period for employees in 
these classes shall be up to 18 months, at the discretion of management.  An 
employee in this series must serve a minimum one year probationary period. 

6 A person promoting from Police Officer Recruit to Police Officer after one year of 
service must serve a probationary period of six months in the Police Officer class.  
A person who is hired as a Police Officer – Lateral (from another agency) must 
serve a probationary period of one year in the Police Officer class. 

7 This class is in a flexibly-staffed series, which allows an employee to “flex” to the 
journey level after a required training period. 

8 Not applicable to current City employees. 
9          The classifications of Police Cadet I and II have a 48-month tenure limitation in the 

Police Cadet program pursuant to FMC 3-266(d).  

10           Persons in this classification are limited to no more than two (2) consecutive years 
in this class.   

11 E9 Executive Pay Range. 
12 Subject to full shift as determined by the City Manager.I 
e Exempt class, see Section 4.  

† This is one position assigned to the Labor Relations Division in the Personnel 
Services Department, working on confidential issues related to negotiations with 
bargaining units. 

‡ To be calculated as if working 40 hours per week. 
I  Effective 7/28/2025, by the First Amendment to the Salary Resolution No. 2025-826. 


