RESOLUTION NO.

A RESOLUTION OF THE COUNCIL OF THE CITY OF FRESNO
MAKING THE SIXTH AMENDMENT TO RESOLUTION NO. 2017-176
ENTITLED “A RESOLUTION OF THE COUNCIL OF THE CITY OF
FRESNO ESTABLISHING RULES FOR THE APPLICATION OF CITY
EMPLOYEE COMPENSATION RATES AND SCHEDULES AND
RELATED REQUIREMENTS, AND ESTABLISHING COMPENSATION
RATES AND SCHEDULES FOR FISCAL YEAR 2018”

NOW, THEREFORE, BE IT RESOLVED, by the Council of the City of Fresno, as follows:

SECTION 1.

Exhibit 1, Unit 1, Non-Supervisory Blue Collar (Local 39), is hereby amended to
add the new classification of Graffiti Abatement Technician and provide a salary
range for the class, effective December 11, 2017.

SECTION 2.
Exhibit 8, Unit 8, Non-Represented, is hereby amended to increase the hourly

rates and ranges for Cashier Clerk, Lifeguard, Pool Supervisor, Police Cadet I,
Police Cadet I, Senior Lifeguard, Services Aide, Sports Official, and Student Aide,
effective January 1, 2018.

SECTION 3.
Upon final legislative approval, this Resolution shall become effective December
11, 2017.
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STATE OF CALIFORNIA )
COUNTY OF FRESNO ) ss.
CITY OF FRESNO )

I, YWVONNE SPENCE, City Clerk of the City of Fresno, certify that the foregoing
resolution was adopted by the Council of the City of Fresno, at a regular meeting held on
the

day of , 2017.
AYES
NOES
ABSENT :
ABSTAIN :
Mayor Approval: , 2017
Mayor Approval/No Return: , 2017
Mayor Veto: , 2017
Council Override Vote: , 2017
YVONNE SPENCE, CMC
City Clerk
BY:
Deputy
APPROVED AS TO FORM:
CITY ATTORNEY'S OFFICE

BY:

Tina R. Griffin, Assistant City Attorney
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