EXHIBIT 13-1
Unit 13 — Exempt Supervisory and Professional (CFPEA), effective September22-2017April 16,

2018
JOB PROB
CLASS TITLE CODE PER A B C D E
Emergency Preparedness Officer 420020e 12 4094 | 4295 | 4504 | 4725 | 4954
Eumpeé?v?é‘é‘ry Services Communications | 4155040 | 12 | 4588 | 4812 | 5046 | 5294 | 5553
Energy Efficiency Supervisor 230058e 12 4905 | 5146 | 5398 | 5664 | 5941
Equipment Supervisor 720031e 12 5570 | 5841 | 6128 | 6429 | 6746
Fire Prevention Engineer 210055e 12 6085 | 6384 | 6698 | 7026 | 7374
Fleet Administration Supervisor 720025e 12 5401 | 5664 | 5941 | 6234 | 6540
Forestry Supervisor | 510030e 12 4261 | 4471 | 4689 | 4920 | 5158
Forestry Supervisor Il 510031e 12 4676 | 4905 | 5147 | 5401 | 5664
Grant Writer 150105e 12 4380 | 4600 | 4830 | 5071 | 5325
Historic Preservation Specialist 230066e 12 5631 | 5910 | 6201 | 6503 | 6823
Housing Program Supervisor 230055e 12 ig% i’%—é igg‘g g?;;zll %gg
Human Resources Analyst 150016e 12 4500 | 4720 | 4949 | 5192 | 5447
Human Resources Records Supervisor | 115050e 12 4371 | 4585 | 4809 | 5043 | 5292
Industrial Electrician Supervisor 720020e 12 5843 | 6136 | 6443 | 6764 | 7104
Information Services Supervisor 125032e 12 6305 | 6615 | 6938 | 7280 | 7642
Laboratory Supervisor 620014e 12 5087 | 5336 | 5597 | 5872 | 6161
;ig‘lfl‘ft‘gﬁ d'\é'f‘i”te”ance 510027 | 12 | 5852 | 6140 | 6441 | 6757 | 7089
Lead Risk Analyst 150008e 12 4941 | 5188 | 5447 | 5720 | 6006
Management Analyst | 150020e* 12 3339 | 3502 | 3672 | 3851 | 4041
Management Analyst Il 150021¢e* 12 4094 | 4295 | 4504 | 4725 | 4954
Parking Supervisor 720035e 12 3141 | 3291 | 3450 | 3618 | 3957
Parks Supervisor | 510025e 12 4261 | 4471 | 4689 | 4920 | 5158
Parks Supervisor 510026e 12 4676 | 4905 | 5147 | 5401 | 5664
Planner III 220007e 12 5011 | 5258 | 5514 | 5786 | 6070
Power Generation System Supervisor 620056e 12 5570 | 5841 | 6128 | 6429 | 6746
Principal Accountant 130014e 12 5557 | 5830 | 6117 | 6417 | 6732
Procurement Supervisor 140004e 12 g’jgi’ ‘;’%g ‘;’g’g:ﬁ:’ iggg iggg

Exempt class, see Section 4.

This is a flexibly staffed series, which requires one year of satisfactory service before an employee can “flex” to the journey
level. Employees in classes that require one year of service for flexing will not serve an additional probationary period at the

journey level.
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